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We want the European union to implement policies that would support the transition 
from university to the job market  

Group Members:  

Ailis, Marta, Eufemia and Wale (Romania, Italy, and the UK) 

SUMMARY 

Our aim is to help with the transition from university to the job market. What we want is to 

reduce the barriers and help university students to have more opportunities and chances of 

securing some form of work experience/internship, this can be either before and/or after 

leaving university.  

 

PROBLEMS 

We believe there are multiple problems that are affecting employment within the graduate 

job market. For example: 

- Quality and condition of internships 

- Lack of internship opportunities and lack of support in the EU. 

One of the most common issues in Europe is the lack of experience students have when 

they leave university, which makes it difficult for them to secure a job. What we want, is for 

the EU to try to create more opportunities for university students that graduate and fall into 

unemployment. According to ANSA, at the end of February 2019, 3.3 million of young 

people under 25 were unemployed in the EU 28.  

Young people are faced with employers that ask for experienced and trained interns 

however, they are not willing to give them a chance. At times, some young people do 

manage to secure an internship, but it is either unpaid or they receive a low salary, not to 

mention that in some of them they do not have real tasks. It is also common to find 

graduates that leave university confused and with no preparation for the job market. All of 

the above have an impact in the national and European economy.  

 

GOALS 

 

We would like to focus on the lack of experience that university students have when they 

finish university, which has an impact on their chances of securing a job. Our main goal is to 

ask the EU to bridge the gap and work in collaboration with companies to provide more 



  

  

opportunities for graduates and university students. We also want young people to have 

better conditions, an equal internship minimum income and quality internships. 

We would also like to propose an EU-wide regulation to ensure that companies take on 

interns based on the number of employees in the company. If companies agreed to take on 

the suggested number of interns, that the EU suggested, they could receive some funding 

based on the number of interns they have welcomed for the duration of their internship. 

The funding could be similar to the Erasmus+ Organisational Support fund that universities 

receive from the EU.  

Universities should also receive funding in order to implement a professional orientation 

programme to help with the initial transition, the above would be regulated by a 

professional body which would be decided by the EU. 

 

ACTIONS 

 

We propose the EU implement a policy that support university students to gain work 

experience through internships. We would also like the EU to ensure internships offered by 

companies are monitored and that interns receive a fair income. This could be implemented 

by creating a minimum internship income. The above could help the EU ensure the quality 

and quantity of internships. Universities should also work in collaboration with the EU in 

order to ensure students are ready for the job market when they finish their studies, this 

could be through the creation of a professional orientation programme created by them but 

funded by the EU. Youth Renaissance wants to give the youth of Europe more hope for their 

future. 

FINAL CLAIM 

We want the EU to implement these policies and support young people, as this is a major 

problem in Europe, and we can solve it.  

 

 


